
 

Applying for a Traineeship 

Additional information on how to apply for a 

traineeship at Barker Gotelee 

 

The assessment and selection process for Traineeship 

at Barker Gotelee is based around the following 

criteria: 

1. Academic achievement – a minimum 120 UCAS 
points at A-level (equivalent to BBB), at least a 
2:1 degree and a minimum Commendation in 
both the GDL and LPC. 

2. Commitment to excellence – a pronounced work 
ethic, diligence, integrity, learning orientation 
and resilience under pressure. 

3. Motivation & Ambition – a strong and authentic 
desire to pursue a legal career. 

4. Professionalism & Organisational skills – a high 
standard of personal presentation, superior time 
and task management skills, initiative, 
reliability, discipline and pronounced attention 
to detail. 

5. Communication skills – communicating in a clear 
and concise manner, both verbally and in 
writing, listening attentively, responding 
appropriately. 

6. Interpersonal skills – interacting effectively with 
others, both one-to-one and in groups, 
demonstrating confidence and credibility, 
influencing skilfully with objectivity, empathy 
and sensitivity. 

7. Business acumen/commercial awareness – seeing 
things from a commercial perspective, being 
comfortable with financial information and being 
accountable for achieving financial results. 

8. Critical and analytical thinking – the ability to 
understand complex written information quickly 
and accurately and to determine what follows 
logically from it. 

 

In order to be able to show us to what extent you meet 

these criteria, you may wish to use the STAR mnemonic 

device, both in your initial written application and in 

any subsequent assessment processes, including 

interviews, practical exercises and tests.  Essentially, 

we will be looking for you to provide us with evidence 

that you meet the specified criteria.  In our opinion, 

this is best done by telling us about what you have 

achieved in your career and life more generally, to 

date, as this tends to highlight your key skills, 

strengths, personal qualities and attributes.  It also 

provides us with insight into your broader potential.  

The components of STAR are as follows: 

 S stands for Situation – provide some background 

and context to your achievement, including how 

and why you came to be doing what you were doing. 

 T stands for Target(s) or Tasks(s) – explain what you 

were trying to achieve at the outset. 

 A stands for Actions – describe what you actually did 

and why.  Include here obstacles and challenges 

that you faced and how you successfully overcame 

them. 

 R stands for Results – describe what happened in the 

end, i.e. what the outcomes of your efforts were.  

Quantify things wherever possible, in terms of the 

quality, quantity, time and cost benefits which 

accrued. 

You may also wish to think about what you learned 

from the experience and include that too. 

In essence, in order to apply to us effectively, i.e. to 

showcase yourself as effectively as possible, you may 

wish to adopt the mantra of thinking, writing and 

talking in STAR-format.
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